Edenbridge Town Council
Town Clerk: Caroline Leet

Notice is hereby given of an Extraordinary meeting of Edenbridge Town Council to be held in Rickards Hall
on Wednesday 10 November at 7.45 pm, which Councillors are summonsed to attend.
Members of the public are welcome to attend. Anyone wanting to attend the meeting is asked to preferably
confirm with the Town Clerk prior to the meeting in order to comply with Covid-19 safety.
Town Clerk
05/11/2021

To assist in the speedy and efficient dispatch of business members wishing to obtain factual information
on items included on the Agenda are asked to enquire of the Town Clerk prior to the day of the meeting.
Council Meetings may be recorded. Any person intending to make recordings is advised to notify the Town
Clerk in advance so that appropriate arrangements can be made.

AGENDA

1. TO RECEIVE APOLOGIES FOR ABSENCE
2. DECLARATIONS OF INTERESTS OR PREDETERMINATION
The disclosure must include the nature of the interest. If an interest becomes apparent to a member
during the course of a meeting that has not been disclosed under this item, the member must
immediately disclose it.
3. PUBLIC QUESTIONS AND STATEMENTS
Members of the public, and members with prejudicial interests on items on the Agenda, may make
representations, answer, ask questions and give evidence at this meeting in respect of items on the
Agenda. (This is the only opportunity for members of the public to make a contribution during the
meeting.) Both public and members are limited to three minutes per person to speak and the total
time designated for public questions shall not exceed fifteen minutes unless directed by the Chairman
of the meeting.
4. TO RECEIVE, ADOPT AND SIGN THE MINUTES OF THE COUNCIL MEETING HELD ON 18 October
5. TO ADOPT THE FOLLOWING REPORTS/MINUTES OF MEETINGS (meetings were minutes are yet to
be published, to note meeting – will be reported back to Council)
5.1
Planning Committee – 11 October
5.2
Forward Planning Steering Group – 4 October
5.3
CIL Board – 11 October
5.4
Personnel Committee – 15 October
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Council offices: Doggetts Barn, 72A High Street, Edenbridge, Kent TN8 5AR
Office hours: Monday – Friday 9.00am – 5.00pm Tel: (01732) 865368
Email: townclerk@edenbridgetowncouncil.gov.uk Web: www.edenbridgetowncouncil.gov.uk

6. TO RECEIVE REPORTS AND ANY RECOMMENDATIONS FROM WORKING GROUPS; DELEGATED
REPORTS; CLERK’S AND OFFICERS’ REPORTS:
6.1
Clerk’s Report
7. CO-OPTION FOR COUNCILLOR for the North West Ward
7.1
To receive co-option applications and vote to fill the vacancy
7.2
To receive the Councillor Declaration of Acceptance of Office
8. TO RECEIVE RECOMMENDATIONS FROM PERSONNEL COMMITTEE MEETING (15 October:
8.1
to support the staffing budget for 2022/23 of £380,000
9. MATTERS ARISING FROM THE MINUTES FOR REPORT AND NOT ELSEWHERE ON THE AGENDA
9.1
To appoint a new Member on to the Finance and Governance Committee; Personnel
Committee; and Planning Committee (NW)
9.2
To receive SDC report/evaluation on the Summer Fun Days*
10. OTHER BUSINESS including items referred from Committees for decision
10.1 To consider maintenance the Sports Pavilion Windows
11. CONSULTATIONS - None
12. TO CONSIDER ANY PRESS RELEASES
13. MATTERS FOR FUTURE AGENDAS
14. DATE OF NEXT MEETING – 6 December – to consider the draft budget for 2022/23

* Report/paper attached
** Confidential paper (draft papers)

Copies of the agenda and background papers, except any exempt items, are available from Doggetts Barn
before the meeting and plans can be examined there (Monday – Fridays 9.00 am – 5.00 pm)
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Council offices: Doggetts Barn, 72A High Street, Edenbridge, Kent TN8 5AR
Office hours: Monday – Friday 9.00am – 5.00pm Tel: (01732) 865368
Email: townclerk@edenbridgetowncouncil.gov.uk Web: www.edenbridgetwoncouncil.gov.uk

Report to full Council and Town Clerk’s Report
November 2021 – Extraordinary meeting

General info/updates
Budget 2022/23:
Work on the draft budget looking at each expenditure line and where savings could be made or
increases are expected has been ongoing. The first view of the draft budget will be presented to the
Finance Committee on 15 November for consideration.
Edenbridge Magazine: Preparations for the next edition are underway. If Councillors have any
suggestions please send copy to the Clerk.
Market: The Council has registered with NABMA, and Stall and Craft Collection to attract new traders.
There will also be a Christmas special for craft traders over the next few weeks to attract some of the
Christmassy stalls.
NABMA Great British Market Awards 2022 are now open for voting. Edenbridge Market has served its
community for years – almost 800. There is currently a good range of stalls and each week something
new. Vote here for your community market.
Recreation Ground playground refurbishment: 8 tenders were received and were opened by the
working group (Cllrs Baker, Lloyd and Todd with the Community Warden, Deputy and Town Clerk) on
28 October. The Clerk will now prepare a spreadsheet with the detail and comparisons. The working
group will review this and the tenders again, before making its shortlist. It may be necessary to go
back to the shortlisted tenderers with questions. Once the WG is happy with its shortlist, a proposal
will be put to the Open Spaces Committee.
Remembrance Sunday 14 November: A reminder that this year’s Remembrance service at the War
Memorial is open for anyone to attend. People are invited to arrive for 10.45 am for a short service to
start at 10.50 am led by Father Stephen. The bugle will sound at 11 am. Details have been published
on the Council's social media and posters displayed in the notice boards.
Staffing: The office is currently short staffed due to sickness; please bear with us.
Christmas Staff lunch: The office will be closed Friday 10 December from mid-day for the staff
Christmas lunch.

Agenda

6.

TO RECEIVE REPORTS AND ANY RECOMMENDATIONS FROM WORKING GROUPS;
DELEGATED REPORTS; CLERK’S AND OFFICERS’ REPORTS:
6.1
Clerk’s Report
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7.

CO-OPTION FOR COUNCILLOR
7.1
To receive co-option applications and vote to fill the vacancy** - copy of the cooption procedures attached
7.2
To receive the Councillor Declaration of Acceptance of Office (this can be signed at
the meeting and can then participate in Council business and decision).

8.

TO RECEIVE RECOMMENDATIONS FROM PERSONNEL COMMITTEE MEETING (15 October):
8.1
to support the staffing budget for 2022/23 of £380,000: a copy of the confidential
papers was circulated to all councillors for the meeting of 15 October. The minutes are
published on the website here.

Do Members support the recommendation for staffing budget to increase to £380,000 for the new
budget 2022/23?
9.

MATTERS ARISING FROM THE MINUTES FOR REPORT AND NOT ELSEWHERE ON THE AGENDA
9.1
To appoint a new Member on to the Finance and Governance Committee; Personnel
Committee; and Planning Committee (NW)

Members to nominate councillor(s) to current committee vacancies.
9.2
10.

To receive SDC report/evaluation on the Summer Fun Days

OTHER BUSINESS including items referred from Committees for decision
10.1 To consider maintenance the Sports Pavilion Windows: The Buildings Manger has
provided the following report and asks the Council which is its preferred route for the
Pavilion replacement windows.
Until last year, the Pavilion at the Recreation Ground had suffered occasional
vandalism to doors and windows. Since then, the side doors have all been reinforced
with steel covers, and their windows have been removed which seems to have
discouraged further antisocial activity. The main windows and doors are due for
replacement as part of the 30-year maintenance schedule, and it would be possible to
add further security measures at the same time.
The options are as follows.
1. Replacement with aluminium framed windows and doors as originally proposed.
or,
2. Replacement with UVPC windows and doors, with the addition of steel shutters for
security.
18 months ago I received a number of quotes which suggest that option 1 would cost
in the region of £40,000, increasing to £70,000 with the addition of shutters. Option 2
would likely cost around £60,000 including the shutters. These costs are expected to
be higher now.
My view is that UVPC is not a suitable material on a building of this type in a
vulnerable location, even with steel shutters protecting it.
Currently, there are two window units which have blown and will require replacement
at some point, although this is a cosmetic problem and could wait until full
replacement is actioned.
In addition some of the units locking mechanisms are fragile and have had to be
sealed so the windows are not openable.
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How would the Council like to proceed with this matter?
Martin Leach, Property Manager.
Funding of potential new Pavilion Windows: There is a possibility that this may be
able to be funded via CIL under maintenance of community facilities – regulation 8
59C
(a) the provision, improvement, replacement, operation or maintenance of
infrastructure; or
(b) anything else that is concerned with addressing the demands that development
places on an area.
However, in the event that it does not meet the CIL requirements, then it would need
to be included in the 30-year building plans budget for 2022/23 or possibly pushed
back to 2023/24. However, the two blown windows do require the sealed units to be
replaced soon should the replacement windows project be delayed a further year.
This would need to be funded from the precept expenditure. The earmarked reserves
could be drawn on to help - the earmarked reserves are currently £58,796 (which in
itself is not sufficient for a buildings reserve).
Do Members want to submit a CIL application for the Sports Pavilion window
replacement?
In the event a CIL application is not viable,
How do Members want to fund this project if it does not meet the CIL requirements?
(I hope to have a response back from SDC soon and in time for the meeting.)
__________________
Summary of resident’s correspondence/emails/visits for noting, (these are other than general
requests for information) – copies were forwarded to councillors at the time they were received:

November:

Rough Close - planning application 21/03271/FUL

October:

Litter Pick at Marsh Green – thank you
Rough Close - planning application 21/03271/FUL (x3)
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Edenbridge Town Council
Town Clerk: Caroline Leet
CO-OPTION PROCEDURE
1. Introduction
There are six causes of a casual vacancy
1.1. Failure to complete a declaration of acceptance of office within the proper time - This
must be done before or at the first meeting of the Council, unless the council permits
otherwise. The effective date of the vacancy is the closing date for making declarations
of acceptance of office.
1.2.

When a notice of Resignation has been received - A councillor may at any time resign
their office by written notice delivered to the Chairman of the town or parish council.
There is no special form for the notice. There is no procedure for withdrawing a notice of
resignation once it is made. There is no need to report the resignation to the council for
it to take effect. The resignation takes effect upon receipt, and this is the effective date
of the vacancy.

1.3.

Death - The vacancy is deemed to have occurred on the date of the death. It is common
practice for publishing of vacancy notices to be delayed in respect of the deceased.

1.4.

Ceasing to be Qualified - This would normally only occur where registration as an elector
was the sole qualification of a councillor for nomination and election and where that
qualification was subsequently lost because they had ceased to be on the register of
electors. As noted above, all other qualifications continue for the full term of office
irrespective of whether they cease to exist during the term of office. The council must
declare the vacancy forthwith, and the vacancy is deemed to have occurred on the date
of this declaration.

1.5.

Becoming Disqualified - Through bankruptcy, office holding, surcharge, conviction, court
order or being found guilty of corrupt or illegal practices in election law.

1.6.

Failure to Attend Meetings - If a councillor fails throughout a period of six consecutive
months from the date of their last attendance to attend any meeting of the council
(including committees, sub-committees or as a representative of the council), they shall,
unless the failure was due to some reason approved by the council before the expiry of
that period, cease to be a member of the council. The effective date of the vacancy is the
date declared by the council.

2.

Giving notice of the casual vacancy

2.1

The Clerk of the Parish Council must give notice of the casual vacancy
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2.2

Copies of the notice are supplied by the Elections Team at Sevenoaks District Council and
they should be put up as soon as possible by the clerk. The law requires the notice to be
posted “in some conspicuous place or places within the parish area” or in any other
manner that will ensure its publicity. The notice allows ten electors of the parish or ward
to request that an election be held to fill the vacancy.

2.3

If an election is called The Returning Officer of Sevenoaks District Council will set a date
for polling day.

2.4

The election process will begin with the publication of a notice of election, copies of
which will be supplied to the clerk.

3.

Co-option

3.1.

If no request for an election is received after the expiry of the fourteen day casual
vacancy notice period, the council must co-opt a person to fill the vacancy as soon as is
practicable. The person must be qualified to be a councillor (see point 5).

3.2.

Some councils advertise for expressions of interest in being co-opted. Although there is
no legal requirement to do this, it is generally regarded as good practice to make the
vacancy known as widely as possible.

3.3.

A vacancy for co-option will be acknowledged by the full Council. If there are already
candidate(s) known to members, it may not be necessary to advertise.

3.4.

If the Council considered advertising for candidates a Notice would be displayed in the
Council’s notice Board and on its website. Candidates would need to respond to the
advertisement to the Town Clerk.

3.5.

The applicant(s) would be invited to attend a full Council meeting and to give a short
presentation, up to three minutes, on why you would like to be a Town Councillor and
what you feel you can offer the community. Of course, applicants do not have to attend
the meeting to be considered, and in which case they may submit a short statement
answering the above brief. This statement should be submitted whether or not they
attending the meeting.

3.6.

Representations will be received under the public questions on the agenda (item 4).

4.

Procedure for co-option and voting

4.1.

The person to be co-opted must receive an absolute majority vote of the councillors
present and voting (Local Government Act 1972 Sch 12, para 39). It follows that if there
are more than two candidates for one vacancy and no one of them at the first count
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receives a majority over the aggregate votes given to the rest, steps must be taken to
strike off the candidate with the least number of votes and the remainder must then be
put to the vote again; this process must, if necessary, be repeated until an absolute
majority is obtained.
4.2.

This will mostly be a satisfactory procedure, but if several candidates have obtained the
same number of least votes and the aggregate of the others is less than a normal
quorum (e.g. 3:2:2:2:2) it may be thought wise not to strike off all those with the least
votes together but, if negotiations for withdrawals fail, to strike them off one by one, in
order determined by vote.

4.3.

If there is more than one vacancy and the number of candidates equals the number of
vacancies, all the vacancies may be filled by a single composite resolution, but if the
number of candidates exceeds the number of vacancies, each vacancy must be filled by a
separate vote or series of votes.

4.4.

The Council is not obliged to consider the claims of candidates who were unsuccessful at
a previous election.

4.5.

Where there are more than two candidates for the vacancy, it may be necessary to run a
series of votes, each time removing the candidate who has the least number of votes
until one candidate secures an absolute majority (of at least more than 50% of the votes
of the councillors voting).

4.6.

If a majority of the councillors vote against the sole candidates, then the vacancy fails
to be filled.

4.7.

The usual rules on voting apply. The Council’s Standing Orders state: Where more than
two persons have been nominated for a position to be filled by the Council and none of
those persons has received an absolute majority of votes in their favour, the name of the
person having the least number of votes shall be struck off the list and a fresh vote taken.
This process shall continue until a majority of votes is given in favour of one person. A tie
in votes may be settled by the casting vote exercisable by the chairman of the meeting.

4.8.

Management of the vote: The Chairman will call for the vote. Members will vote using
ballot papers. Applicants will be listed in alphabetical order. Ballot papers will be issued
to councillors at each round of voting. Ballot papers will be collected and the total
counted for each applicant. Results will be read out alphabetically. A black marker pen
will be used to eliminate on the next round of ballot papers.

4.9.

Candidates, as members of the public, are entitled to be present during the proceedings.

4.10. However, the Council may consider, under the (Public Bodies (admission to Meetings) Act
1960, s1(2)), by resolution, to exclude the public from a meeting (whether during the
whole or part of the proceedings) whenever publicity would be prejudicial to the public
interest by reason of the confidential nature of the business to be transacted or for other

special reasons stated in the resolution and arising from the nature of that business or of
the proceedings; and where such a resolution is passed, this Act shall not require the
meeting to be open to the public during proceedings to which the resolution applies.
4.11. Newly co-opted councillors must sign their Declaration of Acceptance of Office in the
presence of a member of the Council or the Town Clerk before engaging in council
meetings. This may be done at the meeting of co-option.
4.12. A co-opted councillor stands down with all other councillors at the next ordinary election.
4.13. The Town Council Clerk is requested to notify the Elections Team when a councillor is coopted to ensure records are up to date.

5. Qualifications to be a Councillor
5.1. A person is qualified to be elected and to be a councillor if they are a British,
Commonwealth, Irish or Union citizen and on the day of nomination and election (the
relevant day) they are 18 or over. In addition, the person must meet at least one of the
following criteria:
1) On the relevant day and thereafter they continue to be on the electoral register for the
area of the authority (town); or
2) During the whole of the twelve months before the relevant day they have owned or
tenanted land or premises in the town; or
3) During the whole of the twelve months before the relevant day their principal or only
place of work has been in the town; or
4) During the whole of the twelve months before the relevant day they have lived in the
town or within three miles of it.
5.2. Except for qualification 1, these qualifications then continue for the full term of office, until
the next ordinary elections.
5.3. Certain people are disqualified from standing. These include paid officers of the council
(including the Clerk), people that are bankrupt and those subject to recent sentences of
imprisonment.
5.4. This procedure is as set out by the guidance notes issued by Sevenoaks District Council;
prescribed in the Arnold-Baker on Local Council Administration; and the Communities,
Parish and Local Councils (CPALC) best practice
5.5. Local Government Act 1972 S70.Part V sets out qualifications and disqualifications.

Adopted: Governance Committee 15 February 2021
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Sevenoaks District Council
Fun Days 2021

Play Place was pleased to deliver the summer programme this year, which involved
providing 20 fun family days for Sevenoaks District Council and three extra family fun
days for Westerham and Edenbridge, making 26 sessions delivered over the
summer holidays.
Due to the government tiers before the summer period, the planning for the summer
was completed later than it would have typically been in previous years. Play Place
worked with Kelly to get the dates of activities for the summer, which went out as
soon as the announcement from the Prime Minister was made. Kelly promoted the
summer activities, and risk assessments were completed within a very short time
scale before the summer activities started.
Activities provided
The summer activities included a range of arts and crafts; painting, sticking, mask
making and clay modelling. A selection of board games; Jenga, connect four (both
table and giant floor sized) guess who, dominoes and cards. Sports equipment
included; Badminton sets, parachute games, floor darts, limbo, skipping ropes, tug of
war rope, hula hoops, sports race kits, footballs, rugby ball and Basketball. The
summer activities this year also included a bouncy castle on days which was not wet
or windy. Play Place was able to buy extra equipment for the fun days from funding
Sevenoaks District council managed to secure, which enabled us to offer extended
sports activities throughout the summer.

Most of the fun days were outside within lovely open spaces provided by the parish
councils, apart from one which used a beautiful community hall venue. Throughout
the summer, we had a mixture of warm sunny days, overcast, and rainy days. The
weather didn't stop families from attending and surprisingly didn't significantly impact
numbers attending. However, the Play place team continued with many activities for
young people and their families throughout wet days, with families keeping dry under
gazeboes.
Some Parish councils had pre-booked additional extras through Play Place such as;
face painting, magic person and games and African drumming, which gave families
different activities to partake in throughout the summer. Many families had
commented that the additional activities are a lovely idea for young people to get
involved in various activities, giving families a variety that had attended more than
one session throughout the summer. We had many families that had followed the
team around to different sites throughout the summer, with families making a day of
it, bringing packed lunches with them, and making the most of being outdoors.
Additionally, West Kent extra completed numerous days alongside Play Place,
delivering different activities such as; popcorn, inflatable darts, and face painting.
Some parish councils opted to get further activities such as circus skills or dancing
sessions independently.
Additional support
This year had been great to have the additional support of the Sevenoaks
ambassadors throughout all of the sessions, who supported talking to families, giving
them fliers for all family fun days, supporting activities and the completion of
registration documents. The PCSO's spent time meeting and talking to families
throughout some sessions, enabling PCSO's to create relationships with people
within their local community.
Chairman of Sevenoaks District Council, Cllr Diana Esler visited and talked to
children and their parents during the Sevenoaks summer sessions, gaining feedback
from parents bringing to light the need for refreshments to be delivered within the
sessions. Within some sessions, parish councils had opted to offer refreshments for
families, which had been well received. But in some locations, refreshments hadn't
been provided, so the Councillor requested refreshments for families, which was
provided.

The overall attendance of the summer has been excellent, with 3,248 children and
parents attending sessions.
Venue

Date

Number Total
of Adults
attended

Weather

26th July
27th July
28th July
29th July
29th July
30th July
2nd August

Number
of young
people
attended
87
78
60
21
105
59
73

Seal
Swanley Park
Dunton Green
Westerham
Edenbridge
Eynsford
West
Kingsdown
New Ash Green
Knockholt
Hextable
Westerham
Edenbridge
Chevening

53
48
39
13
65
31
43

140
126
99
34
170
90
116

Hot and Sunny
Hot and Sunny
Sunny with rain
Sunny
Sunny
Raining
Sunny with rain

3rd August
4th August
5th August
5th August
5th August
6th August

125
56
130
42
85
60

72
37
76
28
65
33

197
93
206
70
150
93

9th August
10th August
11th August
12th August
12th August
12th August
13th August
16th August
17th August
18th August
19th August
19th August
20th August

13
125
122
116
39
57
79
32
184
91
88
73
45
2,045

5
67
73
63
20
35
47
16
93
60
55
37
29
1,203

18
192
195
179
59
92
126
48
277
151
143
110
74
3,248

Sunny
Sunny
Sunny
Sunny
Sunny
Overcast/wet and
windy
Overcast/ wet
Sunny
Sunny
Sunny
Overcast/rain
Overcast
Sunny
Inside village hall
Overcast/sunny
sunny
Overcast
Overcast
Sunny

Four Elms
Hartley
Halstead
Crockenhill
Westerham
Edenbridge
Leigh
Fawkham
Greatness
Horton Kirby
Westerham
Edenbridge
Chiddingstone
Total

Comments received
Venue

What was good about
today

Seal

“It was lovely to see the
children playing together
and having the chance to
be children.”
“it has been an amazing
day. All of the children
have enjoyed all of the
activities which have
given them something to
do.”
“ Being a nanny, this
event has given the
children something to do
throughout the holidays.”
“I am a grandparent who
has brought my
grandchildren to today’s
session. I just wanted to
say thank you for putting
this on.”
“it has been a great day,
we have brought packed
lunch with us, but it has
also been lovely that we
can get hot drinks from
the social club that is
open.”

Swanley Park

Dunton Green

Westerham

What could we do
better, and what other
activities would you like
to do
“it was great to have a
bouncy castle. It would be
lovely to have this next
year.”
“it would have been lovely
to have known this was
taking place so we could
bring a packed lunch. We
just came to visit the
park.”

Venue

What was good about
today

Edenbridge

“Today has been
amazing. My children
have really enjoyed the
bouncy castle and seeing
the animals.”
“Self defence talk for
children was fantastic. My
child listened and joined
in”

Eynsford

“even though it was
raining, it was lovely to
get the children out. They
really enjoyed having their
face painted.”
“lovely event”
“my children really
enjoyed the arts and
crafts.”
“great day, the children
had so many activities to
choose from.”
“A lovely sunny day when Within this site we
they were able to get the
struggled to find someone
van onto the park.”
who had the keys to open
the gate to allow us
access. The point of
contact on the list did not
answer.
“my children really
enjoyed today. It was
lovely seeing children
playing with their friends.”
“I really enjoyed playing
tug of war with my
friends.”
“was a lovely day. My
children enjoyed the
magic man.”
“My child really enjoyed
The park site was locked,
painting and sticking
which we had to wait for a
activities.”
caretaker to gain entry.

West Kingsdown

New Ash Green
Knockholt

Hextable

Chevening
Four Elms

What could we do
better, and what other
activities would you like
to do
Somewhere to get
refreshments onsite

Hartley

Halstead
Leigh
Fawkham
Greatness

Horton Kirby

Chiddingstone

“amazing day for the
children. They really
enjoyed max party
games.”
“ It was a lovely day with
lots of activities to choose
from.”
“ A beautiful day with lots
for the family to do”
“Thank you for putting on
a lovely day. The kids
enjoyed it”
“A lovely event. We would
have loved to have done
more of them.”
“I brought my grandson
along as they were
packing up as I didn’t
know it was on. The team
were lovely and kept the
bouncy castle up for my
grandson to have a
bounce.”
“We loved clay modelling
today. We made a
giraffe.”

The location would have
been better next to the
skate park, I also had
problems with parking as
the gate was shut at first.
It would have been lovely
to have refreshments on
site.

Learning for this next years summer fun activities.
Throughout the summer delivery, Flyers were given out to families allowing them to
attend additional fun days. There had been some comments from families to the
ambassadors explaining that they were not aware of the events taking place. We
believe this was due to getting the flyers out later than expected.
Some parish councils had opted to offer refreshments which all of the families had
well received. The Councillor, throughout the summer, had noted that families could
be provided water as some didn't have any, especially on hotter days. Play Place
responded to the councillors requests by ordering bottles of water to give out to
children and parents throughout the last two weeks of the summer fun days. For next
year it may be something that would need to be thought about by each parish
council, as the added complexities of ordering in water and loading extra items onto
the van had been difficult. However, the comments about refreshments had been

positive for parish councils who had offered refreshments throughout the summer
and felt that if all Parish councils could offer something like this for next year.
Further thought for next year could be for all parish councils to consider who will be
opening locked gates for their summer event and adding their contact details on the
booking process for summer fun days.
We found some parish councils this year spoke to families who had attended the
events and used the day to consult with families about their area and what they
would like to see in the future. Families enjoyed talking to parish clerks and felt
closer to their local community.
Last thoughts
The summer had been a fantastic time for families and children. Giving the children
the opportunity to be outdoors and mix with friends was invaluable. Enjoyment from
all had been consistent comments across every site, and families felt lucky and
supported by their local community. It had allowed many to be outdoors and have
conversations, and parents could enjoy talking to other parents and, for some, felt
not so isolated. The Play Place team also enjoyed delivering every event and
travelling around Sevenoaks. We will look forward to doing the same next year.

